Rules of Procedure for the Board of
Directors

of Klappir Green Solutions hf

@ Klappir

The smart way to sustainability

Klappir Green Solutions hf.
Hlidasmara 3

201 Kopavogur, Iceland
CVR no. 630914-1080



Rules of Procedure for the Board of Directors

Starfsreglur stjéornar Klappa Granna
Lausna hf.

1. Almennt

1.1 Starfsreglur pessar eru settar af stjorn Klappa Graenna
Lausna hf. (hér eftir nefnt ,félagid”“) & grundvelli 5. mgr.
70. gr. laga nr. 2/1995 um hlutafélog (hér eftir ,16g um
hlutafélog”) og greinar 5.08 i sampykktum félagsins. ba
eru hafdar til hlidsjénar leidbeiningar um stjérnarheetti
fyrirtaekja gefnar Gt af Vidskiptaradi islands, Nasdag CSD
Iceland og  Samtékum  atvinnulifsins.  Akvaedi
starfsreglanna koma dkvaedum laga um hlutafélog og
sampykktum félagsins til fyllingar.

1.2 Stjérnarmenn skulu leggja nedangreindar upplysingar
fyrir stjérn félagsins til ad audvelda mat stjérnar a 6hadi
peirra sem og ef breytingar verda 4 hogum peirra er geta
haft ahrif 4 pad mat:

a. Nafn, feedingardag og heimilisfang.
b. Menntun, adalstarf og starfsferill.
C. Hvenaer stjérnarmadur settist i stjorn fyrirtaekisins.

d. Onnur trdnadarstorf, t.a.m. stjérnarseta i 68rum
félogum.

e. Eignarhlutur i félaginu sem og i 6rum tengdum
félogum.

f.  Onnur hagsmunatengsl vid félagid svo sem
kaupréttarsamningar eda adilar ad umbunarkerfi.

g. Hagsmunatengsl vid helstu vidskipta- og
samkeppnisadila félagsins svo og stora hluthafa i
félaginu.

1.3 begar breytingar verda 4 hogum stjérnarmanns pannig ad
hann geti ekki lengur talist 6hadur eda hzetta sé 4
arekstrum milli hagsmuna hans og hagsmuna félagsins
skal hann tafarlaust tilkynna stjérn um adstaedur. A
adalfundi ar hvert skal farid yfir ad pessar upplysingar séu
réttar.

1.4 Stjérnarmenn geta hvenaer sem er sagt starfa sinum
lausum ad undangenginni skriflegri tilkynningu til stjérnar
félagsins.

1.5 Starfsreglurnar skulu gilda um stjérnarmenn félagsins eins
og bpeir eru skilgreindir i légum um hlutafélog.
Stjérnarmenn  skuldbinda sig til pess ad hlita
starfsreglunum med pvi ad taka seaeti i stjorn félagsins.
Starfsreglunum er atlad ad fjalla um hlutverk og
framkvaemd starfa stjornar félagsins. ba taka reglurnar ad
nokkru leyti til starfa forstjora félagsins.

1.5.1 Starfsreglur pessar skulu ztid vera adgengilegar
stjérnarmonnum, forstjéra og endurskodendum
félagsins.
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Rules of Procedure for the Board of
Directors of Klappir Green Solutions hf.

General

These rules of procedure have been set by the Board of
Directors (hereinafter "the Board") of Klappir Green Solutions
hf. (hereinafter "the Company") pursuant to article 70,
paragraph 5 of Act no. 2/1995 on public limited companies
(hereinafter the "Act on Public Limited Companies") and to
article 5.08 of the Company's articles of association.
Guidelines on corporate governance issued by the Iceland
Chamber of Commerce, Nasdaq CSD Iceland and the SA
Confederation of Icelandic Enterprise have also been
considered. The provisions of these Rules of Procedure
supplement the provisions of the Act on Public Limited
Companies and the company's Articles of Association.

Members of the Board shall submit the following information
to the Board to facilitate the Board's assessment of their
independence, as well as any changes in their circumstances
that may affect that assessment:

a. Name, date of birth and address.
Education, main job and resume.

C. When the board member joined the Board of the
Company.

d. Other confidential positions, such as member of the
board of other companies.

e. Shareholdings in the Company as well as in other related
companies.

f.  Other interests in the Company, such as stock options or
participation in a reward scheme.

g. Interests in the Company's main customers and
competitors as well as in large shareholders in the
Company.

When there are changes in the board member's
circumstances such that they can no longer be considered
independent or there is a risk of a conflict of interest between
the board member and the Company, then the board
member shall immediately notify the Board of the
circumstances. This information shall be reviewed and
confirmed as correct at the Annual General Meeting each
year.

Board members may resign at any time upon submission of
written notice to the Company's board.

These Rules of Procedure shall apply to the Company's board
members as defined in the Act on Public Limited Companies.
board members undertake to comply with these Rules of
Procedure upon taking a seat on the Company's board. These
Rules of Procedure are intended to address the roles and the
implementation of activities of the Company's board. The
rules also apply to some extent to the work of the Company's
CEO.

These Rules of Procedure shall be accessible at all times to the
Company's board members, CEO and auditors.
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1.5.2  Einungis stjérn félagsins getur gert breytingar a
starfsreglum pessum. Til breytinga a starfsreglunum
parf sampykki einfalds meirihluta stjornar.

1.5.3  Frumrit starfsreglna pessara, med dordnum
breytingum ef vid &, skal jafnan vera til stadar i
fundargerdarbdk félagsins.

1.5.4 Peir sem eiga saeti i stjorn félagsins vid setningu
starfsreglna pessara skulu undirrita frumrit
starfsreglnanna. Ef stjérnin sampykkir breytingar &
starfsreglunum skulu stjérnarmenn undirrita
frumrit af reglunum svo breyttum. Nyjum
stjornarmonnum skulu kynntar starfsreglurnar og
skulu peir undirrita frumrit peirra pvi til stadfestu.

2 Skipan stjérnar, stjornarfundir, bodun og dagskra

2.1 Stjérn félagsins skipa jafn margir adilar og kvedid er 4 um
i sampykktum félagsins. Stjérn er kjorin @ adalfundi i
samraemi vid grein 5 i sampykktum félagsins.

Fyrsti fundur

2.2 Strax ad loknum adalfundi skal nykjorin stjérn koma
saman til fyrsta formlega fundar stjérnar. Aldursforseti
(lifaldur) stjornar félagsins skal stjorna fundi par til
stjornin hefur kosid sér formann.

Eftirfarandi mal skulu tekin & dagskra fyrsta fundar stjérnar:

a.  Kosning stjérnarformanns. Einfaldur meirihluti
atkvaeda raedur kjori formanns. Séu atkvaedi jofn
skal hlutkesti rdda. begar kosningu er lokid tekur
nykjorinn formadur vid stjérn fundarins (hér eftir
,stjérnarformadur”).

b.  Kosning varaformanns. Um kosninguna gilda somu
reglur og um kosningu formanns.

c.  Akveda skal 4 fyrsta fundi hver skuli rita
fundargerdir stjérnar.

d. Yfirferd a tilkynningum i tengslum vid adalfund
félagsins. Forstjori skal sja til pess ad tilkynningar i
kjolfar adalfunda verdi sendar [6gbarum adilum
strax ad loknum adalfundi félagsins.

Akvérdun um naesta stjérnarfund.
f.  Onnur bryn malefni eftir pvi sem vid &.

Méttaka nyrra stjornarmanna

2.3 Pbegar nyr stjérnarmadur tekur saeti i stjorn skal hann fa
eintak af starfsreglum pessum. Nyjum stjérnarmanni skal
jafnframt afhent eintak af sampykktum félagsins, reglum
um innherjavidskipti fra Fjarmalaeftirlitinu,
Leidbeiningum um stjérnarheetti fyrirtaekja, reglum
Kauphallar  fyrir  Gtgefendur, hlutafélagalogum og
arsreikningalégum, eftir pvi sem vid a hverju sinni. pa skal
nyr stjéornarmadur jafnframt stadfesta ad honum sé
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Only the Company's board can make changes to these Rules
of Procedure. Amendments to these Rules of Procedure
require the approval of a simple majority of the Board.

The original of these Rules of Procedure, as amended, if
applicable, shall always be present in the Company's book of
minutes.

Those who have a seat on the Company's board when these
Rules of Procedure are set shall sign the original of the Rules
of Procedure. If the Board approves changes to the Rules of
Procedure, then the board members shall sign the original of
the rules as amended. The Rules of Procedure shall be
presented to new board members who shall sign the originals
as confirmation.

Composition of the Board, board meetings, announcements
and agenda

The Board of the Company consists of as many parties as
provided for in the Company's Articles of Association. The
board of directors is elected at the Annual General Meeting in
accordance with Article 5 of the Company's Articles of
Association.

First meeting

Immediately after the Annual General Meeting, the newly
elected board shall meet for the first formal meeting of the
Board. The oldest member (by age) of the Company's board
shall chair the meeting until the Board has elected a
chairman.

The following matters shall be included on the agenda of the
first meeting of the Board:

a.  Election of the Chairman of the Board. A simple
majority of votes determines the election of the
chairman. If there are equal votes, then lots shall be
drawn. When the election is completed, the newly
elected chairman will chair the meeting (hereafter
"Chairman of the Board").

b.  Election of Vice Chairman. The same rules apply to
this election as to the election of a chairman.

C. Itshall be decided at the first meeting who shall write
the minutes of the Board.

d.  Areview of announcements in connection with the
Company's annual general meeting. The CEO shall
ensure that announcements following the Annual
General Meetings are sent to the competent parties
immediately after the Company's Annual General

Meeting.
e.  Decision on the next board meeting.
f. Other urgent matters as appropriate.

Reception of new board members

When a new board member takes a seat on the Board, they
shall receive a copy of these Rules of Procedure. A new board
member shall also be provided with a copy of the Company's
Articles of Association, Rules on Insider Trading from the
Financial Supervisory Authority, Guidelines on Corporate
Governance, the Nordic Exchange's Rules for Issuers, the
Companies Act and the Annual Accounts Act, as applicable.
New board members shall also confirm that they are aware of
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kunnugt um efni pessara reglna. Heimilt er ad afhenda
pessar upplysingar med rafreenum heetti. ba skal nyr
stjornarmadur jafnframt fa adgang ad fundargerdum
stjornar félagsins fra sidasta starfsari.

2.4 Stjornarformadur og forstjori skulu sja til pess ad nyir
stjornarmenn fai kynningu a starfsemi félagsins eins fljott
og verda ma, til ad tryggja ad nyir stjornarmenn fai
naudsynlegar upplysingar og leidsogn i starfshattum
stjérnar og malefnum félagsins, m.a. um stefnu pess,
markmid og starfsemi.

Annar fundur stjornar
2.5 A 68rum fundi stjérnar skal ad 6llu jafna fjallad um
eftirfarandi mal.

a. Starfsreglur stjérnar teknar til umraedu.
Stjérnarmenn skulu stadfesta starfsreglurnar med
undirritun sinni.

b. Umraedur og eftir atvikum akvordun um skipun
stjorna détturfélaga.

c.  Kynning & starfsazetlun stjdrnar fyrir starfsarié og
naesta adalfund félagsins skal vera til umraedu og
sampykktar.

Almennir fundir

2.6 Stjornarfundir skulu ad jafnadi haldnir ad lagmarki 4
priggja manada fresti. Stjornarfundir skulu haldnir a
skrifstofu félagsins. Halda ma fundi annars stadar ef efni
fundarins eda adrar adstaedur gefa tilefni
til. Stjérnarformadur skal boda forféll med a.m.k. eins
dags fyrirvara. Stjérnarménnum er heimil patttaka a
stjérnarfundum med fjarskiptabunadi eda 6drum
rafreenum midli.

2.7 Stjérnarformadur bodar til stjéornarfunda ef hann telur
tilefni til utan reglulegra stjérnarfunda. Stjérnarformanni
ber ad boda stjérnarfund ef einhver stjérnarmanna,
forstjori eda endurskodandi félagsins dskar pess.
Stjérnarmenn skulu snua sér til formanns eda forstjéra
med 6skir um ad fa einstok mal tekin & dagskra
stjérnarfunda.

2.8 Stjornarfundi skal ad jafnadi boda med minnst sjo (7)
daga fyrirvara. Stjérnarformadur getur pé akvedid
skemmri frest telji hann pad 6hjakvaemilegt vegna
sérstakra adstaedna. Telji stjérnarformadur adstaedur svo
brynar ad halda verdi stjérnarfund pegar i stad getur
hann dkvedid ad halda fundinn med adstod
fjarskiptablinadar eda 68rum rafreenum midli. Boda skal
til stjornarfunda med tolvupdsti a netfang sem
stjérnarmadur hefur gefid upp. i fundarbodi skal greina
pau mal sem taka a til umfjollunar a fundinum.

2.9 Fundargogn skulu ad jafnadi vera adgengileg
stjornarmonnum 3a stjornargatt félagsins minnst tveimur
(2) dogum fyrir bodadan fund. Gera ma undantekningar
a peim fresti ef bryna naudsyn beri til ad mati
stjérnarformanns. Stjérnarmenn skulu tryggja 6ryggi
gagna, 4 hvada formi sem pau eru sem eru i peirra
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the content of these rules. This information may be submitted
electronically. A new board member shall also have access to
the minutes of the Company's board meetings from the last
operating year.

The Chairman of the Board and the CEO shall ensure that new
board members are introduced to the Company's operations
as soon as possible, to ensure that new board members
receive the necessary information and guidance regarding the
Board's procedures and the affairs of the Company, including
its policies, goals and operations.

Second board meeting
The following matters shall, all things being equal, be
discussed at the second board meeting.

a.  The Rules of Procedure for the Board are discussed.
board members shall confirm the Rules of
Procedure by signing them.

b.  Discussions and decisions on appointments to the
boards of subsidiaries.

c.  Apresentation of the Board's work plan for the
operating year and the Company's next Annual
General Meeting shall be discussed and approved.

General meetings

Board meetings shall normally be held, at least every three
months. Board meetings shall be held at the Company's
offices. Meetings may be held elsewhere if the subject matter
of the meeting or other circumstances so warrant. The
Chairman of the Board shall send notification of his absence
at least one day in advance. board members are permitted to
participate in board meetings using electronic
communications equipment or other electronic media.

The Chairman of the Board convenes board meetings if he
deems it necessary in addition to regular board meetings. The
Chairman of the Board must convene a board meeting at the
request of any board member, the CEO or the auditor of the
Company. board members shall turn to the Chairman or CEO
with requests to have individual matters included on the
agenda of board meetings.

Notice of board meetings shall normally be sent at least seven
(7) days in advance. The Chairman of the Board may,
however, decide on a shorter period if he deems it
unavoidable due to exceptional circumstances. If the
Chairman of the Board deems the circumstances so urgent
that a board meeting must be held immediately, he may
decide to hold the meeting with the help of electronic
communications equipment or other electronic media. Notice
of board meetings shall be sent by email to the e-mail address
provided by the board member. The notice of the meeting
shall specify the issues to be discussed at the meeting.

Meeting documents shall, as a rule, be accessible to board
members through the Company's portal at least two (2) days
before the meeting. Exceptions may be made to these notice
periods if there is an urgent need in the opinion of the
Chairman of the Board. board members shall ensure the
security of data, in whatever form it is in their custody,
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vorslum og tengjast stjornarstérfum peirra, og gaeta pess
ad éviokomandi hafi ekki adgang ad peim.

2.10 A almennum fundum stjérnar skulu eftirfarandi mal vera
til umfjollunar:

a. Fundargerd sidasta fundar og stadfesting hennar.

b.  Skyrsla forstjora um starfsemi félagsins.

c.  Yfirlit yfir stodu reikninga og st6du félagsins midad
vid rekstrar- og fjarhagsaaetlun.

d. Yfirlit yfir ESG peetti hja félaginu, dhaettur i rekstri
félagsins og ahrif i samrami vid graenan
fjarmalaramma félagsins.

e. Efnahagsstada og greidsluhafi félagsins.

f.  Ryni og eftirfylgni dkvar6ana sem teknar hafa verid
a fyrri stjérnarfundum.

g. Horfur og taekifaeri félagsins til framtidar.

h.  Annad sem stjérnin zetti ad vera upplyst um eda er
frodlegt fyrir stjornarmenn.

2.11 Stjérnarformadur styrir stjérnarfundum en varaformadur
i fjarveru hans. Einfaldur meirihluti atkvaeda raedur
urslitum & stjérnarfundum i 6llum malum. Mikilveega
akvordun er ekki haegt ad taka nema allir stjornarmenn
hafi haft tok a ad fjalla um malid sé pess kostur.

2.12 Mal skulu almennt ekki borinn upp til akvordunar a
stjérnarfundum nema pvi adeins ad stjornarmenn hafi
fengid gogn malsins eda fullnaegjandi upplysingar um
pau fyrir fundinn og haft tima til ad kynna sér efni
peirra. Sé mal tekid til afgreidslu utan dagskrar getur
stjérnarmadur 6skad eftir frestun pess til naesta fundar.
Skal stjérnarformadur verda vid peirri sk nema brynir
hagsmunir félagsins krefjist annars.

2.13 A stjérnarfundum geta stjérnarmenn krafid forstjéra og
adra helstu starfsmenn félagsins um upplysingar og gogn
sem eru naudsynleg fyrir stjérnina til ad hdn geti sinnt
verkefnum sinum.

2.14 Forstjori & saeti a stjornarfundum og hefur par umraedu-
og tillégurétt, nema stjérn dkvedi annad i einstokum
tilvikum.

2.15 Stjorn skal sja til pess ad regluvordur félagsins hafi
adgang ad fundargdgnum og getur eftir atvikum akvedid
ad hann sitji stjérnarfundi. Stjorn getur dkvedid ad boda
adra adila 4 fundinn eins og purfa pykir.

3- Fundargerdir

3.1. Halda skal fundagerdarbok stjérnarfunda, i samraemi vid
grein 5.04 i sampykktum félagsins, um pad sem gerist a
stjérnarfundum. i fundargerdarbok skal medal annars
skrd eftirfarandi:

a. Nafn og kennitala félagsins.
b.  Fundarstadur, fundardagsetning og fundartimi.
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however it is related to their duties, and shall ensure that
unauthorized persons do not gain access to it.

The following matters shall be discussed at general meetings
of the Board:

a. Minutes of the last meeting and their approval.

b. Report of the CEO on the Company's operations.

c. An overview of the balance of accounts and the
Company's status in relation to operating and
financial budgets.

d.  Anoverview of the company’s ESG aspects, risks in
the company’s operations and effects in accordance
with the company’s green financial framework.

The Company's financial position and solvency.

f. Review and follow-up of decisions made at previous
board meetings.

g. Prospects and opportunities for the Company for the
future.

h.  Other matters about which the Board should be
informed, or which are informative for the board
members.

The Chairman of the Board chairs board meetings or the Vice
Chairman in his absence. A simple majority of votes
determines the outcome of board meetings in all matters.
However, important decisions may not be made without all
board members having the opportunity to discuss the matter,
if possible.

Matters shall generally not be presented for discussion at
board meetings unless the board members have received
documents relating to the matters or sufficient information
about them before the meeting and have had time to
familiarize themselves with their contents. If a matter is to be
considered off the agenda, board members may request a
postponement until the next meeting. The Chairman of the
Board shall comply with such request unless the urgent
interests of the company require otherwise.

At board meetings, board members may demand that the

CEO and other key employees of the company provide the
information and data necessary for the Board to be able to
carry out its tasks.

The CEO attends board meetings and has the right to discuss
and make proposals unless the Board decides otherwise in
individual cases.

The board shall ensure that the Company's compliance officer
has access to meeting documents and may, as the case may
be, decide to attend board meetings. The board may decide
to invite other parties to the meeting as deemed necessary.

Minutes

Minutes of board meetings shall be kept of what happens at
Board meetings, in accordance with Article 5.04 of the
Company's Articles of Association. The minutes shall include
the following:

a.  Name and ID number of the Company.
b. Meeting location, meeting date and meeting time.
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c.  Numer stjérnarfundar. Hverjir voru vidstaddir
fundinn.

d. Hvort og pa hvenar utanadkomandi adilar koma
inn a fundi og hveneer peir fara at af fundum, t.d.
endurskodandi félagsins.

e. Nafn fundarstjéra og fundarritara.

f.  Dagskra fundarins.

g. Fundargdgn sem voru gerd stjornarmonnum
adgengileg fyrir fund eda afhent eda synd a
fundinum. Afrit af peim skulu geymd med
fundargerad.

h.  Nidurstada hvers lidar i fundardagskra, m.a. hvada
akvardanir voru teknar, hverju var frestagd,
fyrirspurnir a fundinum o.fl.

i.  Hvort og hvers vegna stjérnarmadur, forstjéri eda
annar vikur af fundi undir umraedu eda akvordun
dagskrarlidar og hvort vikomandi hafi haft adgang
ad gognum vegna umraedu eda dkvordunar.

j. Hvenaer og hvar naesti stjérnarfundur verdur
haldinn.

3.2. Stjérnarmadur eda forstjori, sem ekki eru sammala
akvordun stjdrnar, eiga rétt a ad fa séralit sitt skrad i
fundargerad.

3.3. Fundargerdir stjérnarfunda skulu vera adgengilegar
6llum stjérnarmdnnum eins fljott og unnt er.
Fundargerd skal borin upp til sampykktar i upphafi
naesta stjérnarfundar eda med vidurkenndri og 6ruggri
rafraeenni undirskrift @ milli funda. Fundargerd skal
undirritud af 6llum stjérnarmonnum. Stjérnarmenn
sem ekki voru vidstaddir pann stjérnarfund sem
fundargerd tekur til skulu stadfesta ad peir hafi kynnt
sér efni fundargerdar med undirritun sinni.

3.4. Undirritadar fundargerdir sem faerdar hafa verid inn i
fundargerdarbdk félagsins teljast fullgild sénnun um
pad sem fram hefur farid a stjéornarfundum.

4. Verkefni stjornar — verksvio

4.1. Um verksvid stjornar fer samkvaemt 5. gr. sampykkta
félagsins. Reglur pessar eru til fyllingar peim
adkvaedum.

4.2. Markmid: Stjorn félagsins skal setja félaginu markmid
i samraemi vid tilgang pess og skal moéta stefnur og
aaetlanir til ad nd settum markmidum. Stjérninni ber
ad sja um ad ekki sé vikid fra markmidum og stefnu
félagsins en jafnframt ad pau séu endurskodud pegar
porf krefur. Stjorn skilgreinir arlega mikilvaegustu
verkefni sin fyrir komandi starfsar.

4.3. Eftirlit og starfsazetlun: Stjérn skal geeta pess ad
skipulag félagsins og starfsemi sé jafnan i gédu horfi,
t.d. hvad vardar reikningsskil, innra eftirlit og
fjarhagsaaetlanir. | pvi skyni skal stjérnin leggja fram
og sampykkja starfsaaetlun til ad tryggja ad stjorn fjalli
med reglubundnum hatti um malefni pau sem 16g og
reglur kveda a um. Stjorn félagsins skal a.m.k. arlega
stadfesta rekstrar- og fjarhagsazetlanir,
fjarfestingadaetlun og mannaudsaaetlun.

Klappir Green Solutions hf / 6

c.  Number of the board meeting. Names of those present
at the meeting.

d.  Whether and when external parties enter the meeting
and when they leave the meeting, e.g. the Company's
auditor.

e. Name of the chair of the meeting and the person
writing the minutes.

f.  Agenda of the meeting.

g. Meeting documents that were made available to the
board members before the meeting or handed over or
shown at the meeting. Copies of them shall be kept
with the minutes.

h.  The result of each item on the meeting agenda,
including what decisions were made, what was
postponed, questions at the meeting, etc.

i. Whether and why a board member, CEO or other
person withdraws from a meeting during the discussion
or decision regarding an agenda item, and whether the
person in question has had access to documents
concerning a discussion or decision.

j. When and where the next board meeting will be held.

A board member or CEO who does not agree with the
decision of the Board has the right to have their dissenting
opinion recorded in the minutes.

Minutes of board meetings shall be made accessible to all
board members as soon as possible. Minutes shall be
submitted for approval at the beginning of the next board
meeting or with an approved and secure electronic signature
between meetings. All board members shall sign minutes.
Board members who were not present at the board meeting
covered by the minutes shall confirm that they have read the
contents of the minutes by signing them.

Signed minutes that have been entered in the Company's
minutes book are valid proof of what was said at board
meetings.

Tasks of Board — remit

The scope of work of the Board is governed by Article 5. of
the Company's Articles of Association. These rules
complement those provisions.

Objective: The Company's board shall set goals for the
Company in accordance with its purpose and shall formulate
policies and plans to achieve the set goals. The board must
ensure that there is no deviation from the Company's goals
and policies, while at the same time reviewing them when
necessary. Each year, the Board defines its most important
tasks for the coming operating year.

Supervision and work schedule: The board shall ensure that
the organization and operations of the Company are
satisfactory, for example regarding accounting, internal
control and financial budgets. To this end, the Board shall
submit and approve a work plan to ensure that the Board
regularly discusses the issues provided for by law and
regulations. The board of the Company shall confirm, at least
annually, its operating and financial plans, investment plan
and human resources plan.

Governance 2022



Rules of Procedure for the Board of Directors

4.4. Meirihattar akvardanir: Stjorn félagsins tekur
akvardanir i 6llum malum sem telja verdur évenjuleg
eda mikils hattar. Stjorn getur dkvedid ad utfeera
akvaedi petta ndnar med sérstokum vidauka vid
starfsreglur pessar. Stjérn getur pé veitt forstjora eda
stjérnarformanni heimild til afgreidslu slikra
mala. Eins getur forstjéri afgreitt slik mal ef ekki er
unnt ad bida akvordunar stjornar an verulegs
6hagraedis fyrir starfsemi félagsins. | peim tilvikum
skal forstjori tafarlaust tilkynna stjérnarformanni um
afgreidslu malsins og skulu adrir stjornarmenn
upplystir svo skjott sem audid er.

4.5. Arangursmat: Stjorn skal meta arlega storf sin, staerd,
samsetningu, verklag, starfsanda og starfshaetti,
préun félagsins svo og frammistddu forstjora og
undirnefnda. i sliku mati skal stjérnin m.a. leggja mat
a styrkleika og veikleika i stérfum sinum og verklagi
og huga ad pvi sem stjorn telur ad betur megi fara i
storfum sinum. Stjérnin getur sjalf lagt mat a storf sin,
en jafnframt er haegt ad leita sérfreediadstodar eftir
pvi sem vid a.

4.6. Arlega skal stjornin funda an forstjéra og meta storf
sin og skal pa hafa til hlidsjonar leidbeiningar um
stjornarheetti fyrirtaekja, utgefnum af Vidskiptarad
islands, Samtokum atvinnulifsins og Nasdaq CSD
Iceland. A fundi pessum skal einnig meta storf
forstjora félagsins.

4.7. | sérstokum tilvikum getur stjérn félagsins fengid
einstokum stjornarménnum, einum eda fleiri, mal til
athugunar og undirbunings afgreidslu a stjérnarfundi
og skal boka um slikt i fundargerd. Verkaskipting
hefur ekki i for med sér ad stjornarmenn séu
undanpegnir eftirlitsskyldu sinni eda 6drum
I6gbundnum hlutverkum.

Stjornarformadur
a. Stjérnarformadur er malsvari stjérnar og

kemur fram fyrir hennar hénd gagnvart pridja
adila vardandi malefni félagsins, t.d. i
fjolmidlum, nema stjorn akvedi annad. Einnig
kemur stjérnarformadur fram Gt a vid fyrir
hond félagsins, 4samt forstjora, i samraemi vid
hefdir innan félagsins og edli
mals. Stjornarformadur kemur fram fyrir hond
stjornar gagnvart forstjora og er jafnframt
tengilidur stjérnar og annarra starfsmanna
félagsins.

b.  Stjérnarformadur ber dbyrgd 4 ad stjornin
gegni hlutverki sinu med skilvirkum og
skipulogdum haetti. Hann styrir fundum og skal
tryggja ad naegur timi sé gefinn til umraedna og
dkvardanatoku, sérstaklega hvad vardar steerri
og fléknari mal. Hann skal einnig studla ad
virkri patttoku allra stjornarmanna i umraedu
og akvordunartoku.

c.  Stjérnarformadur skal eiga frumkvaedi ad pvi
ad stjérnin meti storf sin arlega og ad fram fari
med reglubundnum haetti endurskodun a
starfsreglum og 68rum peim reglum sem
starfad eftir a vettvangi
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Major decisions: The Company's board makes decisions in all
matters that must be considered unusual or significant. The
board may decide to implement this provision in more detail
with a special appendix to these Rules of Procedure. The
board may, however, authorize the CEO or the Chairman of
the Board to handle such matters. The CEO may also handle
such matters if it is not possible to wait for the decision of the
Board without significant inconvenience to the Company's
operations. In such cases, the CEO shall immediately notify
the Chairman of the Board of the matter, and other members
of the Board shall be informed as soon as possible.

Performance evaluation: Each year, the Board shall evaluate
its work, size, composition, procedures, work ethic, working
methods and the development of the company as well as the
performance of the CEO and subcommittees. In such
assessment, the Board shall, among other things, assess the
strengths and weaknesses in its operations and procedures
and consider what the Board believes can be improved in its
operation. The board may evaluate its work itself or it may
seek expert help as appropriate.

The board shall meet annually without the CEO and evaluate
its work, taking into account guidelines on corporate
governance, issued by the Iceland Chamber of Commerce, the
Confederation of Icelandic Employers and Nasdaq CSD
Iceland. At this meeting, the work of the company's CEO shall
also be evaluated.

In exceptional cases, the Company's board of directors may
appoint individual board members, one or more, to consider
matters and prepare them for processing at a board meeting,
and this shall be recorded in the minutes. This division of
tasks does not mean that board members are exempt from
their supervisory duties or other statutory roles.

Chairman of the Board

a. The Chairman of the Board represents the Board and
represents it vis-a-vis third parties regarding the
Company's issues, for example in the media, unless the
Board decides otherwise. The Chairman of the Board
also acts on behalf of the Company, together with the
CEO, in accordance with traditions within the company
and the nature of the matter. The Chairman of the
Board represents the Board vis-a-vis the CEO and is also
the liaison between the Board and other employees of
the company.

b. The Chairman of the Board is responsible for ensuring
that the Board fulfils its role in an efficient and
organized manner. He chairs meetings and must ensure
that sufficient time is given for discussion and decision-
making, especially regarding larger and more complex
issues. He shall also promote the active participation of
all members of the Board in discussions and decision
making.

C. The Chairman of the Board shall take the initiative to
have the Board evaluate its work annually and to
regularly review the Rules of Procedure and other rules
that have been followed at board level. The Chairman
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stjornar. Stjérnarformadur skal einnig tryggja
ad stjorn fai med reglubundnum haetti
nakvaemar og skyrar upplysingar og gogn um
félagid til ad hun geti sinnt eftirlitsskyldu sinni.

d. Stjérnarformadur annast almennt samskipti vid
hluthafa félagsins fyrir hond stjornar, en hann
skal upplysa stjorn félagsins um slik samskipti
eftir pvi sem vid a.

e. Stjérnarformadur skal fylgjast med framvindu
akvardana stjornarinnar innan félagsins og
stadfesta innleidingu peirra gagnvart stjorn.

Déttur- og hlutdeildarfélog

5.1.

5.2.

a)

b)

c)

c)

Stjornarformadur fer med atkvaedi félagsins a
hluthafafundum i félégum, svo sem déttur-

og hlutdeildarfélogum félagsins, nema stjorn akvedi
annad.

Stjérn dkvedur hver situr i stjérnum déttur- og
hlutdeildarfélaga fyrir hond félagsins ad fenginni
tillogu fra forstjora félagsins.

Stjornir détturfélaga bera logformlega abyrgd a
starfsemi peirra samkveemt gildandi [6gum. Stjorn
maédurfélags tekur endanlegar akvardanir um mikils
hattar malefni détturfélaga.

Réttindi og skyldur stjornarmanna

Stjérnarmenn skulu, auk almennra skilyrda l6gum
samkvaemt, pekkja pau log og reglur sem gilda um
fyrirteekjarekstur og starfsemi félagsins.
Stjérnarmenn skulu kynna sér og vera bundnir af
dkvaedum laga, sampykktum félagsins, almennum
reglum verdbréfamarkadarins og sérstokum reglum
félagsins um medferd innherjaupplysinga og
innherjavidskipti.

Stjérnarmenn skulu hafa eftirfarandi ad leidarljdsi:
a0 taka sjalfstaedar akvardanir i hverju mali fyrir sig.
ad geeta hagsmuna allra hluthafa, enda eiga

stjornarmenn ekki sérstaklega ad gaeta hagsmuna
peirra adila sem studdu pa til stjérnarsetu.

ad hafa skilning @ markmidum og verkefnum
félagsins og haga storfum sinum pannig ad
markmid félagsins naist.

ad kalla eftir og kynna sér 6ll gégn og upplysingar

sem peir telja sig purfa til ad hafa skilning & rekstri
félagsins og til ad taka upplystar akvardanir.

ad sja til pess ad dkvordunum stjornar sé framfylgt.
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of the Board shall also ensure that the Board regularly
receives accurate and clear information and data about
the Company so that it can fulfil its supervisory duties.

d. The Chairman of the Board generally handles
communication with the Company's shareholders
on behalf of the Board, and he shall inform the
Board of such communication as appropriate.

e. The Chairman of the Board shall monitor the
progress of the Board's decisions within the
company and confirm their implementation to the
Board.

Subsidiaries and affiliates

a. The Chairman of the Board casts the Company's
votes at shareholders' meetings of companies such
as the Company's subsidiaries and affiliates unless
the Board decides otherwise.

b. The Board decides who sits on the boards of
subsidiaries and affiliates on behalf of the company
after receiving a proposal from the company's CEO.

C. The boards of subsidiaries are legally responsible for
their activities in accordance with applicable law.
The board of a parent company makes the final
decisions on key issues of subsidiaries.

Rights and obligations of directors

Board members shall, in addition to the general conditions
according to law, be familiar with the laws and rules that
apply to running the Company and to its operations. Board
members shall familiarize themselves with and be bound by
the provisions of law, the Company's Articles of Association,
the general rules of the securities market and the Company's
special rules on the handling of insider information and
insider trading.

Board members shall be guided by the following:
a) to make independent decisions in each case.

b) to safeguard the interests of all shareholders, as board
members may not specifically safeguard the interests of
those parties who supported their appointment to the
Board.

c) tounderstand the Company's goals and projects and to
conduct themselves in their work in such a way that the
Company's goals are achieved.

d) to call for and familiarize themselves with all the data
and information they deem necessary to gain an
understanding of the Company's operations and to

make informed decisions.

e) toensure that the decisions of the Board are enforced.
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5.3.

5.4.

5.5.

5.6.

5.7.

5.8.

of Procedure for the Board of Directors

ad geeta pess starfsemi félagsins fylgi I6gum og
reglum sem gilda um fyrirtaekjarekstur og starfsemi
félagsins.

ad umgangast starfsmenn og adra stjornarmenn af
virdingu og kurteisi og studla ad gédum starfsanda
innan stjornar.

ad fordast hagsmunaarekstra vid félagid.

Innherjar: Stjérnarmenn skulu fylgja til hins itrasta
I6gum nr. 108/2007 um verdbréfavidskipti,
reglugerdum settum & grundvelli peirra laga og reglum
Fjarmalaeftirlitsins nr. 1050/2012 um medferd
innherjaupplysinga og vidskipti innherja hyggist peir
stofna til vidskipta med hlutabréf i félaginu eda 68rum
félogum innan s6mu samstaedu. beir skulu jafnframt
kynna sér reglur félagsins um upplysingaskyldu og
innherjavidskipti.

bagnar- og trunadarskylda Stjérnarmenn eru bundnir
pagnar og tranadarskyldu um allt pad sem peir fa
vitneskju um vid framkvaemd starfa sins og vardar
malefni félagsins, vidskipta- eda einkamalefni
vidskiptamanna félagsins eda onnur atridi sem peir fa
vitneskju um i starfi sinu sem stjérnarmenn, nema skylt
sé a0 veita upplysingar samkvaemt I6gum.
bpagnarskyldan helst pétt 1atid sé af starfi.
Stjérnarmdénnum er 6heimilt ad nyta paer upplysingar
og bau gégn sem peir fa vegna starfa sinna fyrir félagio i
60rum stérfum sinum étengdum félaginu.

Stjérnarmadur skal vardveita tryggilega pau gégn sem
hann faer afhent fra félaginu i tengslum vid starf sitt.
bpegar hann haettir storfum skal hann sja um ad gogn,
sem hann hefur méttekid i sambandi vid stjornarstorf
sin, komist ekki i hendur évidkomandi adila.

Vanheefi Stjornarmadur eda forstjéri mega ekki taka
patt i medferd mala sem varda félagid og pa
personulega. Stjérnarmadur telst vera vanhaefur ef t.d.
mal vardar vidskipti hans eda fyrirtaekis sem hann 3 hlut
i, situr i stjorn hja, er fyrirsvarsmadur fyrir eda mal
vardar adila sem er tengdur honum persénulega eda
fjdrhagslega. Stjorn félagsins tekur akvérdun um
vanhafi einstakra stjéornarmanna ef vafamal kemur

upp.

Stjérnarmanni er skylt ad upplysa um atvik sem geta
valdid vanhafi hans og skal hann gera pad um leid og
slik mal koma upp. Vanhafur stjornarmadur hefur ekki
heimild til ad taka patt i medferd sliks mals ad neinu
leyti og a par af leidandi ekki ad fa adgang ad gégnum
eda vera vidstaddur umraedur eda akvardanatoku a
stjornarfundum. Béka skal i fundargerd ad
stjornarmadur hafi vikid szeti og ad hann hafi ekki
fengid adgang ad géognum.

Hagsmunatengsl: Leggja skal fyrir stjdrn félagsins til
stadfestingar eda synjunar, alla samninga sem
stjornarmadur eda forstjori gera vid félagid og
samninga milli félagsins og pridja manns ef
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f) to ensure that the company's operations comply with
laws and regulations that apply to the running of the
Company and to its operations.

g) totreat employees and other board members with
respect and courtesy and promote a good work ethic
among the Board.

h) to avoid conflicts of interest with the company.

Insiders: board members shall strictly adhere to Act no.
108/2007 on securities transactions, regulations issued
subsequent to laws and rules of the Financial Supervisory
Authority no. 1050/2012 on the handling of insider
information and insider trading should they intend to start
trading in shares of the Company or other companies within
the same group. They shall also familiarize themselves with
the Company's rules on the obligation to provide information
and on insider trading.

Duty of confidentiality board members are bound by silence
and confidentiality regarding all that they become aware of
during the conduct of their work and concerning the affairs of
the company, the business or private affairs of the Company's
customers or other matters of which they become aware in
the course of their work as board members, unless they are
required by law to provide information. The duty of
confidentiality remains, even after resignation from the
Board. board members are not permitted to use the
information and data they receive regarding their work for
the Company in other work unrelated to the Company.

Board members shall securely store documents they receive
from the Company in connection with their work. Board
members who retire shall ensure that data they have received
in connection with their administrative duties does not fall
into the hands of unauthorized parties.

Ineligibility A board member or CEO may not participate in
handling matters concerning the Company to which they have
a personal connection. board members are deemed to be
ineligible if, for example, a matter concerns their business or
the company in which they have a share, sit on the board of
directors or are a representative of, or the matter concerns a
party with whom they have a personal or financial
connection. The Company's board decides on the ineligibility
of individual board members in case of doubt.

Board members are obliged to report incidents that may
cause their disqualification, and they shall do so as soon as
such matters arise. An ineligible board member is not
authorized to participate in the handling of such a matter in
any way and should therefore not have access to documents
or be present at discussions or decision-making at board
meetings. The minutes shall state that the board member has
vacated his seat and that he or she has not been given access
to documents.

Interests: All agreements that a board member or CEO enters
into with the Company along with agreements between the
Company and a third party if the board member or CEO has a
significant interest in an agreement shall be submitted to the
Company's board for approval or rejection.
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stjéornarmadur eda forstjori hafa verulega hagsmuni af
samningunum.

5.9. Stjérnarmenn og forstjori skulu ekki taka patt i
samningavidraedum milli peirra sjalfra og félagsins,
|6gséknum & hendur peim, samningum milli félagsins
og bridja adila eda l6gséknum a hendur pridja adila, par
sem peir eiga verulegra hagsmuna ad geeta, geti pad
verid i andst6du vid hagsmuni félagsins.

5.10. Sérhver stjérnarmadur og forstjori skal pegar i upphafi
starfa sinna fyrir félagid gefa stjérninni upplysingar um
hlutafjareign sina i félaginu og i framhaldi af pvi gefa
upplysingar um kaup og sélu slikra hluta. Ef
stjérnarmadur telst vera 6hadur skal hann upplysa um,
ef hann verdur pess var ad hann geti ekki lengur talist
vera 6hadur stjérnarmadur.

6. Forstjori félagsins

6.1. Radning forstjora: Stjorn félagsins reedur forstjora
félagsins, gengur fra starfslysingu hans, og veitir
honum lausn. Gerdur skal skriflegur
radningarsamningur vid hann par sem m.a. skal
kvedid @ um laun hans og 6nnur starfskjor. Stjérn
félagsins getur falid stjérnarformanni ad annast
samningagerd vi0 forstjéra um laun hans og 6nnur
starfskjor. Nidurstada samningagerdar skal sampykkt
af stjorn.

6.2. Forstjori annast daglegan rekstur félagsins og skal i
peim efnum fara eftir peim fyrirmalum sem stjorn
hefur gefid og peirri stefnu sem hun hefur markad. i
heimild forstjdra til ad annast um daglegan rekstur
felst ekki heimild hans til ad framkvama an heimildar
adgerdir sem eru dvanalegar, sérstakar eda
mikilsverdar fyrir rekstur félagsins en slikar
radstafanir ma forstjéri einungis framkvaema ad
fenginni sérstakri heimild stjérnar. Forstjori skal hafa
samrdad vid stjéornarformann vegna samninga vid
pridja adila pegar um er ad reeda malefni, sem ekki
falla undir st6duumbod hans.

6.3. Forstjori skal & hverjum stjérnarfundi gefa stjorn
skyrslu um starfsemi félagsins fra sidasta
stjornarfundi. Skal forstjéri i pvi sambandi tryggja ad
stjérnarmenn fai reglulega ndkvaemar upplysingar um
fjarmal félagsins, stodu og skipan malefna og rekstur
pess. Skulu slikar upplysingar ad jafnadi berast
stjornarmonnum timanlega fyrir stjérnarfundi.
Stjornin getur 6skad eftir pvi vid forstjéra ad hann
utvegi frekari gogn og upplysingar vardandi akvedin
verkefni stjornar. Framsetning upplysinganna skal
vera i samraemi vid akvordun stjérnar a hverjum
tima.

6.4. Forstjora ber ad sja um bdkhald félagsins sé faert i
samraemi vid 16g og reglur auk pess ad medferd eigna
félagsins sé med tryggilegum haetti.

6.5. Forstjori skal ekki sitja i stjéornum annarra félaga
nema med sampykki stjérnar. Forstjori skal kynna
stjorn, darlega, allar vidskiptalega patttoku sina i
starfsemi sem ekki er tengd rekstri félagsins.
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Board members and the CEO shall not take part in contract
negotiations between themselves and the company, lawsuits
against them, agreements between the Company and third
parties or lawsuits against third parties where they have
significant interest to protect, should there be any conflict
with the interests of the Company.

Every board member and the CEO shall, when they start
working for the Company, provide the Board with information
on their shareholding in the Company and subsequently
provide information on the purchase and sale of such shares.
If a board member is considered independent, they shall
inform the Board if they become aware that they can no
longer be considered an independent board member.

CEO of the company

Appointment of the CEO: The Company's board hires the
Company's CEO, draws up his job description, and terminates
his employment. A written employment contract shall be
made with the CEO, which shall stipulate, among other things
a the CEQ's salary and other terms of employment. The
Company's board may entrust the Chairman of the Board with
the task of negotiating with the CEO regarding his salary and
other terms of employment. The Board shall approve the
result of the negotiation.

The CEO handles the day-to-day operation of the company
and shall in that respect follow the policy and instructions
given by the Company's board. The CEO's authorization to
handle day-today operations does not allow him or her to
carry out unauthorized actions that are unusual, special or
significant for the Company's operation; such measures may
only be implemented by the CEO after obtaining special
permission from the Board. The CEO shall consult with the
Chairman of the Board regarding agreements with third
parties in matters that do not fall within his scope of
authority.

At each board meeting, the CEO shall report to the Board on
the Company's activities since the previous board meeting. In
this connection, the CEO shall ensure that board members
regularly receive detailed information on the Company's
finances, the status and organization of its affairs, and its
operation. Such information shall, as a rule, be received by
the Board in good time before the board meeting. The board
may request that the CEO provides additional data and
information regarding certain tasks carried out by the Board.
The presentation of the information shall be in accordance
with the decision of the Board at any given time.

The CEO shall ensure that the Company's accounts are
maintained in accordance with law and practice, and that the
Company's assets are handled in a secure manner.

The CEO shall not sit on the boards of other companies except

with the approval of the Board. The CEO shall present to the
Board, annually, all commercial activities in which he or she
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7.- Arsreikningar

7.1. Forstjori félagsins skal @ hverju reikningsari, i samstarfi
vid stjérn félagsins, lata semja drog ad arsreikningi,
skyrslu stjornar og eftir atvikum samstaedureikningi
samraemi vid l6g um darsreikninga. Arsreikningur
félagsins og samstadureikningur skulu lagdir fyrir stjorn
félagsins til afgreidslu og skal stjérnin asamt forstjora
undirrita arsreikninginn og samstaedureikninginn.

7.2. Stjérnarformadur akvedur med hlidsjon af efni
endurskodunarskyrslu, hvort éskad er eftir ad
endurskodendur félagsins sitji stjérnarfund, pegar
fjallad er um arsreikning félagsins. Endurskodendur
félagsins skulu eiga rétt til ad sitja stjornarfund, par sem
fjallad er um arsreikning félagsins, sem peir hafa aritad
og lata par i 1jés skodun sina a pvi hvort reikningsskil
félagsins og arsskyrsla innihaldi naudsynlegar
upplysingar til mats a fjarhagsstédu félagsins.

7.3. Ef stjornarmadur eda forstjori telur ad ekki skuli
sampykkja arsreikninginn eda hann hefur métbarur
fram ad faera, sem hann telur rétt ad hluthafar fai
vitneskju um, skal hann gera grein fyrir pvi i aritun sinni.
Um aritun endurskodenda fer samkvaemt dkvaeedum
laga um drsreikninga.

7.4. Allar dbendingar og athugasemdir, sem
endurskodendur vilja koma & framfaeri vid stjorn eda
forstjora, skulu peir gera med skriflegum haetti. Gogn
pessi skal leggja fram a fundi stjérnar og vardveita a
oruggan hatt hja félaginu.

7.5. Endurskodendur félagsins skulu faera sérstaka
endurskodunarbdk par sem skrad er hvada
endurskodunarvinna er unnin og hvort endurskodendur
hafi i storfum sinum ordid varir vid annmarka a
bdkhaldi og/eda reikningsskilum félagsins. Par skulu
skradar paer abendingar og athugasemdir sem
endurskodendur vilja koma & framfaeri vid stjérn eda
forstjora. Verdi endurskodendur varir vid verulega
annmarka skulu peir tilkynna formanni stjérnar um pa
pegar i stad.

7.6. Akvaedi pessa kafla starfsreglna gildir einnig um
milliuppgjor eftir pvi sem vid a.

8.- Innra eftirlit og ahaettustyring

8.1. Stjorn félagsins ber abyrgd & ad koma a virku kerfi innra
eftirlits. Skal stjornin sja til pess ad fyrirkomulag
eftirlitsins sé formlegt, skjalfest og virkni pess
reglubundid sannreynd.

8.2. Stjorn ber abyrgd & ad skilgreina helstu dhaettur sem
tengjast pvi ad na fram helstu stefnumidum og
markmidum félagsins. Stjérn skal skilgreina a.m.k.
arlega pa dhaettupaetti sem mikilvaegast er ad félagid
takist & vid. Forstjori ber abyrgd a ad stefnu stjérnar sé
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has participated that are not related to the Company's
operations.

Annual accounts

Each financial year, the Company's CEO shall, in collaboration
with the Company's board, arrange the preparation of draft
annual accounts, the Board's report and, as the case may be,
consolidated accounts prepared in accordance with the
Annual Accounts Act. The Company's annual accounts and
consolidated accounts shall be submitted to the Company's
board for processing, and the Board and the CEO shall sign
the annual accounts and consolidated accounts.

The Chairman of the Board decides, based on the content of
the auditor's report, whether to request the presence of
Company's auditors at the board meeting which discusses the
Company's annual accounts. The Company's auditors shall
have the right to attend the board meeting which discusses
the company's annual accounts signed by the auditors, who
may express their opinion on whether the Company's
financial statements and annual report contain the necessary
information to assess the Company's financial position.

If a board member or the CEO considers that the annual
accounts should not be approved or has objections which
they consider should be brought to the attention of
shareholders, then they shall state this in a written notice.
The auditors' report is governed by the provisions of the
Annual Accounts Act.

All suggestions and comments that the auditors wish to make
to the Board or the CEO must be made in writing. This data
shall be presented at a meeting of the Board and stored in a
secure manner within the Company.

The Company's auditors shall keep a special audit book in
which they record which audit work was carried out and
whether the auditors have become aware of deficiencies in
the Company's accounting and/or financial statements.
Suggestions and comments that the auditors wish to make to
the Board or the CEO must be recorded in the book. If
auditors become aware of significant deficiencies, they shall
notify the Chairman of the Board immediately.

The provisions of this chapter of the Rules of Procedure also
apply to interim statements, as applicable.

Internal control and risk management

The Company's board is responsible for establishing an
effective system of internal control. The board shall ensure
that the arrangements for supervision are formal and
documented, and that their effectiveness is regularly verified.

The board is responsible for defining the predominant risks
associated with achieving the Company's main goals and
objectives. The board shall define at least annually the risk
factors that are most important for the Company to address.
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framfylgt i samraemi vid akvordun stjornar par ad
latandi.

8.3. Forstjori skal skilgreina helstu dhaettur sem tengjast pvi
ad félagid veiti dreidanlegar og réttar
fjdarhagsupplysingar i samraemi vid pa 16ggjof sem
fyrirtaekinu ber ad hlita. i kjolfarid ber forstjéra ad bera
nidurstodu peirrar greiningar undir stjorn til
stadfestingar.

8.4. Forstjéri skal Gtbua daetlun fyrir dhaettustjérnun
félagsins a grundvelli peirrar dhaettu sem skilgreind
hefur verid i rekstri félagsins. Stjorn félagsins skal
sampykkja daetlunina.

8.5. Forstjori ber abyrgd a ad sampykktri daetlun stjornar sé
fylgt.

8.6. Forstjéri skal med reglubundnum heetti og i pad
minnsta arlega, gefa stjorninni skyrslu um hvernig
félaginu hefur tekist til vid ad draga ur, dreifa og takast
a vio slika dahaettu med tilliti til sampykktar daetlunar
stjornar.

8.7. Kalla ma til endurskodanda félagsins 4 stjornarfundi
pbegar malefni tengd innra eftirliti og ahaettustjornun
félagsins eru a dagskra, eftir pvi sem stjornin telur
naudsynlegt.

8.8. Stjorn skal meta arlega hvort framkvaema eigi Uttekt a
innra eftirliti og dhaettustyringu félagsins og gripa til
adgerda til ad baeta Ur annmaorkum, ef porf krefur.

Um abyrgd, vald og storf stjdrnar félagsins fer ad 6dru leyti,
en greinir i starfsreglum pessum, samkvaemt
hlutafélagalégum, 16gum um drsreikninga og 6drum
almennum I6gum og sampykktum félagsins.
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The CEO is responsible for ensuring that the Board's policies
are implemented in accordance with decisions of the Board.

The CEO shall define the predominant risks associated with
the Company providing reliable and correct financial
information in accordance with legislation with which the
company must comply. Subsequently, the CEO must submit
the results of that analysis to the Board for confirmation.

The CEO shall prepare a plan for the Company's risk
management based on risks that were identified in the
Company's operations. The Company's board shall approve
the plan.

The CEO is responsible for ensuring that the plan approved by
the Board is implemented.

The CEO shall, regularly and at least annually, report to the
Board on how the Company has managed to reduce,
distribute and deal with such risks regarding the Board's
approved plan.

The Company's auditors may be summoned to a board
meeting when issues related to the Company's internal
control and risk management are on the agenda, as the Board
deems necessary.

The board shall annually assess whether an audit of the
Company's internal control and risk management should be
carried out and action taken to remedy deficiencies, if
necessary.

The responsibilities, powers and duties of the Company's
board are governed in other respects than those specified in
these Rules of Procedure, by the Companies Act, the Annual
Accounts Act and other general laws and the Company's
Articles of Association.

Skjalid er undirritad med fullgildum rafreenum haetti med visan til akvaeda laga nr. 55/2019 af

eftirtéldum adilum:

Linda Bjork Olafsdéttir, stjdrnarformadur
Agust Einarsson, adstodarformadur

Hildur Jonsdéttir, stjornarmadur

Vilborg Einarsdattir, stjérnarmadur
Gunnar Sigurdsson, stjérnarmadur
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