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Dr. Oetker implements the Supply Chain Due Diligence Act as 
of January 1, 2023 
 
Bielefeld, December 2022 – From January 1, 2023, the Supply Chain Due Diligence Act 

will apply in Germany to companies with at least 3,000 employees. The act is intended to 

help counteract existing and future human rights violations or to prevent them directly 

in advance. As part of the Oetker Group, Dr. August Oetker Nahrungsmittel KG will im-

plement the act with a comprehensive package of measures. 

 

Implementation at Dr. Oetker extensively prepared 

In recent years, Dr. Oetker has already intensively dealt with human rights and environmental 

due diligence requirements in the supply chain. Which is why we buy critical raw materials 

such as cocoa or palm oil almost exclusively with certification. The company is now imple-

menting the requirements of the Supply Chain Due Diligence Act Group-wide, both for those 

directly employed and for the entire supply chain. Accordingly, a risk management system 

has been established that covers all relevant business processes in order to fulfill the due dili-

gence obligations defined within the Act. 

 

Human Rights Officer reports to Human Rights Committee 

Human rights officers have also been appointed for individual divisional companies of the Oet-

ker Group. These are members of the Group-wide Human Rights Committee and are therefor 

responsible for compliance with the Supply Chain Due Diligence Act. At Dr. August Oetker 

Nahrungsmittel KG and across the Oetker Group, this role is being assumed by Dr. Judith Gü-

thoff, Senior Executive Manager Sustainability & Compliance. She collects and bundles all the 

facts and information required for the report from her area of responsibility and presents them 



 

 

to the Human Rights Committee. She is also the first point of 

contact for the Human Rights Coordinators and Human Rights 

Managers, who are responsible for monitoring compliance with 

due diligence requirements in their own business sectors and 

at suppliers.  

 

Code of Conduct for Suppliers and Employees 

In addition, in accordance with the law, the Oetker Group will publish a policy statement on its 

human rights strategy, formulating human rights and environmental expectations of our em-

ployees and suppliers. Furthermore, an updated Supplier Code of Conduct has applied to 

suppliers of all Group companies since October 2022. It describes and specifies binding crite-

ria for our suppliers, including those relating to human rights, labor rights, environmental pro-

tection and compliance with the law, and is published in numerous languages on our corpo-

rate website.  

In addition, the company has a complaints procedure, where both internal and external human 

rights violations or indications of potential risks can be reported. These are then immediately 

investigated. 

 

"It is important to us to implement the Supply Chain Due Diligence Act in the best possible 

way and thus counter human rights violations in the company and in supply chains. We have 

therefore intensively prepared the implementation and feel well positioned for 2023,” says Dr. 

Judith Güthoff, Senior Executive Manager Sustainability & Compliance and Human Rights Of-

ficer at Dr. August Oetker Nahrungsmittel KG and Dr. Oetker KG. 

 

Dr. Oetker will implement the following from January 1, 2023: 

• A risk analysis to identify human rights and environmental risks in our own business 

area and at direct suppliers, i.e. our direct suppliers - supplemented by ad hoc anal-

yses (in cases of suspicion also at indirect suppliers) at least once a year. Where we 

see human rights risks or even violations, we decide on and implement preventive 

and remedial actions. The remedial actions are aimed at preventing, stopping or min-

imizing the violation by the potential perpetrator. 

• Occurrence-based risk analysis, preventive measures and remedial actions at 

indirect suppliers, i.e. all our upstream suppliers.  

▪ Preparation and publication of an annual report on the fulfillment of all afore-

mentioned due diligence obligations. The report will be submitted no later than four 

months after the end of the respective financial year - for the first time retrospectively 

https://media.graphassets.com/1w1Y1tfXRKKC3wKVMviO?


 

 

for the year 2023 in 2024 - and will be made publicly accessible on the Dr. August Oet-

ker KG website for at least seven years. 

 

 

About Dr. Oetker  
Dr. Oetker is the umbrella organization of numerous production and sales companies within the Oetker Group, 
which are active in 40 countries and, in addition to the core markets in Europe, also operate in North and South 
America as well as in Africa, Asia, and Australia. In the 2021 financial year, Dr. Oetker, together with Conditorei 
Coppenrath & Wiese achieved joint sales revenues of EUR 3.7 million. The companies employ almost 18,000 peo-
ple worldwide. Founded more than 130 years ago in Bielefeld, the family-owned company Dr. Oetker is one of the 
leading branded goods companies in the German food industry. The diverse product landscape, with around 1,000 
products in Germany and some 4,000 different products worldwide, includes baking articles, baking mixes, decora-
tive articles, desserts, sweet meals, chilled desserts, canned products, ready-made cakes and gateaux, Vitalis 
muesli, frozen pizzas and snacks, frozen rolls, refinement products, a varied range for bulk consumers and much 
more. 
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Responding to human rights risks in the company and throughout the supply chain 

The German Supply Chain Due Diligence Act requires large companies in particular to analyze 

and track the risks of human rights violations within their own company as well as along the up-

stream supply chains. Those who identify a risk or a violation must implement measures against it; 

the entire process must be reported on annually. The aim of the act is to ensure a fair and sustaina-

ble global economy and to promote responsible corporate governance. 

 

Work is also underway on such a directive throughout the EU: With the Corporate Sustainability 

Due Diligence Directive, the EU wants to ensure that companies around the world respect applica-

ble human rights and environmental protection standards throughout their value chains - from the 

cultivation of raw materials to the finished product in the supermarket - and contribute to combating 

climate change. A draft directive from the European Commission is currently before the European 

Council and Parliament; adoption in plenary session is expected in May 2023. 
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